PE W %%

Gender Empowerment




16 | A |

Gender Empowerment

MRIZEEE — @RI RINL BTV E BENEM o DL TRUAILS » HZA05E |
RENLE  REURIBRHSZERS - DUERITTEF BT R < BBIRALEN)
BESAER @ HEIEMERIEEANEIERIEESES (gender transition) - BEH
IhSR ~ B~ EIEANER EHEE - SEMEFIRERE I E B S8 RIEREFIIE
BIFREEATE - WRNALE o HFIMEHZETEERIBNRA o

Gender Empowerment is a charitable organisation (NGO) supporting the fransgender
community. “Integrate into society, building harmony” is our vision, so that members

of the transgender community would be able to help themselves and one another.

By providing the appropriate information and resources, we help trans individuals go
through the different stages of their gender transition, to adapt fo the changes in their
appearances, bodies, daily lives and social relationships. We encourage everyone,
especially transgender or gender diverse individuals, to positively live with their gender
identities and gender expressions, and integrate into the society. We also provide
support to family members of transgender persons.
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As our organisation entered its fourth year, we have
successfully received a two-year funding (from October
2018 to September 2020) from the Social Welfare
Department’s “Financial Support Scheme for Self-help
Organisations of Persons with Disabilities / Chronic
llinesses”. Not only can this funding scheme be used
on event organisation and support services as per our
previous funds, but also on administrative and office
expenses (rent excluded), as well as the employment
of a full-time staff. With this funding, we look forward
to offering more stable and comprehensive support
services. For example, in the second half of the year
(October 2018 to March 2019), we launched a series
of diversified support services and activities, such as
our first film screening, etiquette class and fitness trial
sessions efc.

This year, we have also endeavoured to collaborate
and strengthen ties with other organisations and
companies, including co-organising workshops on
intimate relationships with the social work team of
Tung Wah Group of Hospitals’ “Pride Line” and holding
a sharing session on gender affirming/reassignment
surgery with the support of Eaton Hotel Hong Kong

at their site. Through these activities and exchanges,
not only can the outside world get in touch with and
understand transgender persons and related issues,
by participating in the events, transgender persons can
also feel truly accepted by the outside world, which

in furn helps facilitate the communion between the
transgender community and the society.
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,{Z‘* Chair-person

In terms of support services, the number of parents
who have joined our parents’ support group has
significantly increased one year after its launch

in January 2018, from 4 parents in March 2018 to 11
parents after one year. On top of that, there are five
more parents who did not join the group but have had
face-to-face contact with us through referrals and our
hotlines. These numbers reflected the evident demand
of our support, and reassured the insightful and
opportune launch of our services.
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Understanding

the Transgender
Community

Transgender persons refer to those who identify
themselves in a different gender other than that
assigned to them at birth (as defined by the World
Health Organization). According to current medical
understanding, this condition is referred to as “Gender
Dysphoria (DSM-5)" or “Gender Incongruence (ICD-11)"
(formerly known as “Gender Identity Disorder”, DSM-IV &
ICD-10), the names of which are to describe the various
uneasiness or anxiety caused by the incongruence
between an individual's experienced gender and the
assigned sex.

The gender identity of fransgender persons can be
generally divided into three categories: trans women,
trans men and genderqueer.

Trans women

those who are assigned male at birth and identify
themselves as female or woman, also known as
“Male to Female”:

Trans men

those who are assigned female at birth and identify
themselves as male or man, also known as
“Female to Male”;

Genderqueer

those who do not completely identify themselves

as a single male or female identity, regardless of their
sex assigned at birth.

Among them, trans women and trans men are
categorised as having a binary gender identity, while
genderqueer is categorised as having a non-binary
gender identity.
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Gender Affirming
Surgery ; 75 T4 5
EEFM, - Sex

Reassignment Surgery o

Gender Affirming
Surgery, previously
known as Sex
Reassignment Surgery.
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e <ICD-11> https://www.usatoday.com/story/news/2018/06/20/transgender-not-mental-illness-world-health-organization/717758002/

e https://www.who.int/bulletin/volumes/94/11/16-021116/en/
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Regardless of whether their gender identity is binary or
non-binary, most transgender persons will experience
resistance, disgust or incompletion towards their own
body in different degrees of intensity and for different
body parts. This varying degree together with external
limitations and considerations can lead to differences
between transgender persons - different transgender
persons at different stages or points of life, such as
adolescence and exploration period, or when they feel
distressed about their physical condition or cannot relieve
emotions, will react differently with varying behaviours or
decisions including bodybuilding, undergoing hormone
therapy, surgery, or even self-harming.

When it comes to understanding transgender persons,
other than gender identity, it is also crucial o know
about gender fransition. Gender transition involves three
maijor aspects: social, physical and legal transition.

Social Transition

Transgender persons attempt to live as their identified
gender in daily lives and may have the following
changes, including but not limited to changing their outer
appearance, attire and name efc.;

Physical Transition

Transgender persons may use hormone therapy,
undergo surgery' and/or even bodybuilding to reduce
the feelings of discomfort or disgust about their bodies;
Legal Transition

Transgender persons’ gender identity can be recognised
and protected by law, and be displayed on statutory
identification documents such as ID cards and passports.
According to current guidelines in Hong Kong, a
fransgender person must complete certain surgery in
order to change the legal (binary) gender on the HKID
card. But still, this does not automatically grant them a
comprehensive legal affirmation and protection.

If we can better understand the importance of gender
transition and the associated difficulties, there will be less
confusion between cross-dressers or drag performers
(whose gender identity is consistent with the assigned
sex, and whose actions are only meant to be part of their
gender expression) and transgender persons (whose
gender identity differs from their assigned sex).

e <fransgender children> https://www.who.int/water_sanitation_health/publications/jmp-wash-in-schools.pdf
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It is worth noting that there is no specific sequence in
carrying out social and medical procedures in gender
transition, as it varies from person to person. For
example, fransgender persons who are undergoing

or attempting a social/daily gender transition are not
necessarily consulting a doctor or undergoing a medical
transition simultaneously. Similarly, people who are
consulting a doctor are not necessarily undergoing a
medical transition (such as using hormone therapy or
waiting to undergo a gender affirming surgery), nor are
they necessarily undergoing a social/daily transition. It
takes plenty of time for transgender persons to explore
their gender identity and contemplate on the possibilities
and feasibility in all aspects of a gender transition.

In addition, even if the gender affirming surgery is
completed and the gender on the identity document is
changed, transgender persons may still need to attend
to some medical follow-ups, such as continuously
receiving hormone therapy or post-operative care and
observations.

For the time being, the figures in the public medical
system can be used as a reference for assessing the
transgender population in Hong Kong.

In October 2016, the Prince of Wales Hospital officially
set up the “Gender Identity Disorder Clinic”, which
aims to gather people in need in Hong Kong “and
provide them with one-stop services, which include

(4 4

There may be an overlap
in the number of people
who are in contact with
private doctors and those
who are in contact with
public hospitals.
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Only for people aged 18
or above.
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Estimation of the Transgender Population and References

specialist consultation services in Psychiatry, Psychology,
Endocrinology, Plastic Surgery, Urology and Gynecology
etc. As of the beginning of 2019, the number of
registered cases exceeded 350. According to the figures
provided by some private doctors, more than one
hundred people have made medical consultations and
appointments for related issues ”

On the other hand, the figures of the following types of
cases cannot be precisely estimated:

¢ People who choose to undergo medical transition
oversedas;

* People whose transition has been completed in early
years, and have no contact with the medical system
since then;

¢ People who have not yet or do not plan to initiate a
medical transition, which include those who do not
experience strong physical discomfort;

* People who have not been aware of, or started to
explore their own gender or transgender identity,
which include transgender children and youth;

¢ People who have no contact with the medical system
or the community at alll.

Although the overall number of transgender persons
with varying conditions or scenarios cannot be
accurately grasped, based on the number of visible
cases, we can tell that the transgender community is still
a relatively small group in Hong Kong.
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Orgoniso t:on

“Gender Empowerment” was established in April

2015 as a charitable self-help organisation supporting
the transgender community. “Integrate into society,
building harmony” is our vision, so that members of
the transgender community would be able to help
themselves and one another. By providing appropriate
information and resources, we help transgender
individuals go through the different stages of their
gender transition, to adapt to the changes in their

appearances, bodies, daily lives and social relationships.

We encourage everyone, especially transgender or
gender diverse individuals, to positively live with their
gender identities and gender expressions, and integrate
into the society. We also provide support to family
members of transgender persons.

We strive to assist transgender persons to achieve
empowerment. Our projects are designed to provide
support services that are currently lacking in the society
to optimise efficient usage of resources. Many of our
support initiatives are innovative, groundbreaking and
the first of its kind; we are widely recognised by different
stakeholders in the community and other organisations.
It is also our commitment to providing “Whole Person”
and “Holistic” support:

(4

PR REIE— Tt
BIER[E (non-binary) 895
MEBIAT o

Gender-neutral
pronoun, representing
tfransgender persons
whose gender identity is
non-binary.
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st TamEs
registered

social workers
/counsellors

BERSIRAE K1
responsible for counselling
services and support groups

SUENFEIF
responSIble for female or male
voice training
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BT BIA TOMERSZER (Well-being) -
ZEANI SRR ERROISEEE

We are concerned with the individual well-being of transgender persons,
their integration into the society as well as the maintenance of family relationships.

BITEM BN LOVERRR « 5% -
MUBLRBEF S B0 E

We are concerned with the medical support, health,
everyday life and legal policies for transgender persons.

Our organisation provides different levels of support
services. Other than encouraging transgender persons
to support and share experiences with each other, we
also actively involve professionals to make our support
more effective, and that transgender individuals would
feel that her/his/their ” identity is accepted and their
needs are seen and assured. Our team of professionals
includes:

=1 =
Saa/orED e Syl
speech occupational
therapist therapist

BEERFHERET D
responsible for career
counselling and career
workshops
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Our work is mainly divided into:

Internal (community support)

targeting transgender persons and their families
External (public education)

targeting the general public through hosting sharing
sessions and education forums to spread knowledge
on the gender identity, status and needs of transgender
persons

A detailed introduction to each project in the past year
will be presented in the following chapters.

The board of committee consists of four members.

Chair-person : Kaspar WAN
Vice Chair-person : KWOK Kan
Secretary : Maft POON
Treasurer : NG W.F.
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TMERIZeRS | B TVEZR#EE “Gender Empowerment” Organisation Structure ‘—°

HITZESUTHNITIE - SIZRIFNIEEFE  For tasks shown below the board of committee, the
SEEEESNOAT L (BIERAIEEE  manpower will be arranged and divided accordingly to
T)RATL o the needs of each service or project (including hiring and

recruiting volunteers).
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Board of committeg
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SUpport .‘O........‘/;" ® & 6 o o o o o o
y 2 e FEARFE / Counselling services

E=sE | * FiEZIE / Employment support

p— |

Regular support ' e E )/ \4 / Mutual support groups
~ e I=h / Visits

ST5HE \ e =ZE5fE / Speech therapy sessions
. Skillenhancement | * {355 / Makeup and styling class

\ classes g e [ZAEYT / Efiquette class
N
A v

sm=s | ° B/ Medica

= Topical | * 3572 / Legal
activifies ~ » A\BRES{R / Interpersonal
ERERTE/
- HtE3)
" Interest class/
other activities 3 : production
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Since its establishment in April 2015, our organisation
has been in contact with over 140 transgender persons,
including 76 trans women (whom identify themselves
as female or woman while their assigned sex at birth

is male), 52 trans men (whom identify themselves

as male or man while their assigned sex at birth is
female), and 13 non-binary transgender persons
(including genderqueer, gender-fluid, gender exploring/
questioning, gender neutral or third gender etc.). There
are also 4 cross-dressers. The above figures do not
include inquiries or cases reached through hotlines or
online channels.

In addition, the organisation has been in contact with

5 transgender youths under the age of 18, more than

20 parents, family members or partners of transgender
persons, 1intersex person, and more than 50 trans-
friendly persons and volunteers. The cumulative number
of people reached through community education and
sharing sessions has exceeded 1,500.

]

" 188 / total
iareex 226
4 Alpersons e

Intersex

2

HtBRA

Other family members

. 3
Ra=

Partners

- Porents

KA

Family members

EtaE

Transgender persons

RBAL

Trans-friendly persons %

o

BAE

Trans Youth

Persons |dent|ﬁed as non-binary

02

SRhRE

Trans men / male-identified persons

13 /76

AR R ELA TERAEE

Friends and others Trans women / female-identified persons

23

=T
Volunteers

18

BEAL

Professionals
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Services and Activities in 2018-19
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Community Support

Individual Counselling

Speech Therapy Sessions (beginner and consolidation sessions)

Career Counselling and Workshops

Mutual Support Group (For female-identified persons/trans women)

Mutual Support Group (For male-identified persons/trans men)

Mutual Support Group (For parents of transgender persons)

Hotline Services
Makeup and Styling Class
Female Etiquette Class

Easy Fitness Trial Sessions

Family Relationships and Communication Workshop

“Worthy of Love” — Love and Relationship Workshop
(In Collaboration with TWGHSs’ “Pride Line”)

|

BETH
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Topical Activities

Gender Reassignment Surgery Sharing Session 2019

Film Screening

Public Education

5
b

HRRERKEELEHEFDS

—REMHT 5 (Pink Dot HK) ch @it 8 48 i1

S RHF
TERMERVNTRIREE B8R 4
MM BIRERE - SRETAAL , HBIESR

Sharing Sessions at Schools, Business Corporates and

Non-Governmental Organisations

Community Booth in “Pink Dot HK”

Educational Information Productions
“Sexual and Gender Minorities Services Directory”

“Gender Wheel - Understanding TQl People” Tool Kit
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Service Review

2018-19F E BRI FIBER
Sources of Fundings and Finances 2018-19 ‘

3% 36%
IBRIR TR

i HHIRAMEERES
Donations and bank interest ) B S B,
“Equal Opportunities (Sexual
Orientation) Funding Scheme”
from the Constitutional and

Mainland Affairs Bureau

1%

LUSH#AZEZUE)
LUSH (badges production)

FTEEURATEMREEIAREREFZE  To help transgender persons adapt and fulfil their needs
Z o HPRHMUTISE during their gender transition, we provide the following

support:

4%

) 151K
—_an
Self financed courses/ A2 1% ; Support for X .
On’got’ono N BIEBERBRZEIME Others 4 MEEE: St Nu:EIN
general 4 o (D R2zlL58IEE ) HEF] . including counselling services and
support P Blts8EE )8 ) parents group to support transgender
o including counselling services and support persons’ families
5 /o groups (which are divided into groups of
- trans women and trans men);
STRIGHE
"TIAZBEEE)512]
‘Adult Education
Subvention Scheme” < s
from the Labour and y; 'jﬂﬁiff
Vietiare Bureou Employment | BiEt s BEE TR ogﬁ’ﬁg 2 /;ﬂim?%@%&ﬁ“ﬁ? -
: ’ » 4 1] (R EGINET G \
including career counselling and 1ERIEEGRTIEhE

career workshops such as hormone therapy and
surgery experience sharing sessions,

and gender recognition workshop etc

41%

T EiErE
"B TR BB ERNEE]

“Financial Support Scheme for Self-help

Organisations of Persons with Disabilities

/ Chronic llinesses”

from the Social Welfare Department

Hitt,5E)
Y o Other N

PIY0S 5B 6 (27/ BEERF) B activities: 53 BIL0IEIIE ~ B/ EE
T -~
~ such as speech therapy sessions (for
both feminine/masculine voice) and
makeup and styling class

~ such as yoga classes, film screenings, etc



BN/t BFERTAE
Internal/Community Support Work

ISE3~E7=
Regular Support /

8RS Counselling

B 2015F 45K » FLFIIRHE
AR FLFEEEMRTS ©

BAHE SEBPEMEIATRERARS
B8 - APRRSRROKERR - HEASWED
BUERIETSE ©

TEWERMIET/ES  Career Counselling and Workshops

ERFCREMONERT  BBEHEMEN
B /RIS AR BN ES MBI A LR B B 1%
RBED ~ RERMZEEGR - W BEIIECEUR/
I RIEZ BV AN EFRANS - Em1F
EEERBIR TIE L6058 o

Since the establishment of our organisation in April 2015,
we have been providing personal and career counselling
services.

Personal counselling aims to assist transgender persons
and their family members to ease emotions and tension
in family relationships, and find positive solutions
together.

Through occupational therapist-led counselling, activities
and quizzes, we help transgender persons understand
and explore their personalities, abilities and career
interests so as to plan their career and adjust their work
according to their expectations of gender transition and
the actual situation.

A2/ vE CtsBEE ) R BitsREE ) i)

Mutual Support Group (Trans women / Trans men)

HERIR2016F PRREE—E B2 E/NE -
RBR2017EBHBDMLIEREE/NERSB
MEREBE/NE - IR HBRUR BT EIEAY
DEHETIE o

NEESIIELRBASH  DSSB0E
EHERR - RIL DB G821 - FAERELL 1
A B RIEEFEEY BV S I B A\ TREEEF 5
HhSEREE - SNEBIEPIE — BB S/t
{PIBVIIE - TIRTHb/ MhPIRALEEE D

Our organisation launched our first mutual support
group in mid-2016, and then it was divided into a trans
women group and a trans men group respectively in
2017, providing more detailed and targeted sharing and
support.

The groups allow participants to share their life
experiences and offer support to each other, so that
transgender persons at different stages of gender
transition can go through the transition more smoothly,
or find a comfortable position for herself/himself in the
process, thus enhancing their confidence to integrate
into the society.

N /e (HEAE) Mutual Support Group (Parents)

FRER2018FFE - DARES TUREM
BIATHREALGMEZIE - DERILOIIS
& - DESERAEEM R FLIPERET
BENERPOEESHR LREBEHBRA
ABRESPSEREOVIEHL - UFEEH
RAMBHNEEIERERR & WL b
HHIFZHOELR SMOAMREEMSEPS
BANROVERE - (EMEEHERRERER ©

B/t BFIER TAE
Internal/Community Support Work

The parents group was launched in early 2018 for
parents of fransgender persons to support each other
as peers, sharing their emotions and experiences on
how they get along with their transgender child despite
constant changes or friction in the relationship, and
how to deal with everyday life challenges, such as
confronting relatives and friends. This helps parents
deal with and adapt to difficulties and be more
understanding of their fransgender child’s gender
identity and gender transition, thus facilitating family
relationships.

¥e5hH  Visits

BB TENBMRIALR/SERA » D&
ETRIPIBVEE O B e/ thPIBVsdT - BIg0 - R
ShBISE A/ BRI R B E T MBI LRI
I IRERN/hPIT I RBVGEIR RS -

We visit transgender persons and/or their families in
person to express our care and support for them. For
example, we would visit transgender persons who have
just completed all/part of the gender affirming surgery
and remind them of some core post-operative care.

42 Hotline Services

NEERIFBEBEPTRISSEEROVA T R/BHE
ZFA o MEAEEE M RIML BT6) A TI9T 2]
oy EEN B EATRIPIFFSK

Anyone who has concerns or queries about gender
identity, including their family members and those who
are concerned about the transgender community can
call or send messages to us.



B/t BFFER THE
Internal/Community Support Work

BI5HE

Skill Enhancement Classes

BIMERIA LM RIE)E (Gender Transition) HA
AETEHTEENEELERE - ~NMES
BHEEN  REBRIEESERBEIRIS
BRERL  BFRESRNEFAOZEIN
TERIZERE ) HERERISE KBRS —
RINEBBI - IBEBRENEHEA TR
BT - BKIBENS B BETE M RIBE HARSIE
BB ~ TARMYT - DAEBERIE S FE R
BE o HIE—EEARKEEFRIESH
& o

SELE 2018598 - 2019428

Speech Therapy Sessions  Sep 2018 - Feb 2019

BURIATHERRMRIEER » FBEEXKE
MENNE  ZRISHBCERNELE
BB - ESEGERENONIBET » B8
BiROMNT - RBEWHEE « L/BEHER
15%%  BEMRATILUSODERECH
B o

TERIZERE  BE—EEHENER 0 M
BEENSECRMBYSH G TERZ0948
BEHEM - B2015F 6 @ RPN —F—EH
UL ~ EFS/ZEIE - BRI ZEUIREE
RN ISTEEHINTER  REEEEFP
BT - AHRCMmE  TABBRITLAH
BS20%E - REBREV\II LRI B
BATNYIRSHEORENBITZIFEEEN
{BRIFZR

Transgender persons face many complicated changes
and adaptations during their gender transition, which
requires expending huge efforts and mastery of relevant
skills. In light of this, in addition to counselling and group
support, “Gender Empowerment” has organised a series
of classes to target different skill learning. We have
invited related professionals as mentors to enhance the
participants’ confidence in overcoming setbacks, having
a smoother transition or being able to feel comfortable.

After initiating a gender transition and changing their
attire and makeup style, it is common for transgender
persons to start paying more attention to their voice. With
the help of a speech therapist, through voice analysis,
basic vocalisation practices and learning feminine/
masculine vocal skills, fransgender persons can find and
speak in a voice that suits them most.

“Gender Empowerment” is the first organisation to
receive official funding to hire a professional speech
therapist for this course. Since 2015, we have held
beginner, advanced/consolidation sessions annually,
which have been in very high demand, undoubtedly
reflecting the community’s needs. The course is usually
full by the middle of the year through advanced
reservations, thus no further public recruitment of
participants is needed. In addition to these subsidised
small sessions, those who are interested can also pay
for their own lessons with the speech therapist.

UGS ET  2018F4-55

Makeup and Styling Class  April - May 2018

BEDBBEAMEMREBRZISHEN - R
MR A TAFEEHEN2EH I8
ME—@AS L2 FRORIE T ETR
B o FPIVL SR IERE R BB SRUFSR
BYSSZLED (Stylist) ZRFRB IR - EPIISE
& EEAITE ~ IRBARS « WsA B
128 RIBEMNKE S - FBLIEBEHNZS
NEBEDITESBECHSERALE » BTt
PIBBE B RARNALSEIED ©

TEBE - Zi+ERE 201943-48
Female Etiquette Class March - April 2019

fR 3 S NSNS BN - SEF
BRI RIRER 3 & RENT - E—RY
B EERE L MEREE T BENMLRIEE
PHSBEEDIENT - NI FUFIEFD
& BIEANMEBSRCHANE SRR 1
MAERFREBREEERBEE -

HIA/ T BF B R THE
Internal/Community Support Work

Although there is a lot of information on makeup and
dressing skills out there, what fransgender persons need
is specific guidances and being able to practise such
skills in a friendly, safe and comfortable environment. In
our makeup and styling class, we invited stylists from the
advertising industry to teach techniques such as applying
skin care and primer, doing eyebrows, eye shadows,
blushes and contouring with hair and fashion styling.
Participants who identify themselves as women can
create a style suitable for themselves and enhance their
self-image and confidence to integrate into the society.

In addition to the makeup and styling class aiming at
improving appearance, this year we have also set up
female etiquette class for those who identify themselves
as women to learn more about various etiquette for
everyday life and social occasions. This helped them
know more about themselves, embrace and appreciate
the femininity they may already possess, thus enhancing
their self-love and self-confidence with every move they
make.



BN/t BFERTAE
Internal/Community Support Work

BoEeERE 20199247

Easy Fitness Trial Sessions ~ February 2019

BHZMREAB SRR LERD
Bt BUREEEERERNTERLLE
SHIERSR o L FFITRIEEE 3 QER
EEENMRIESR/ ) BRE S mER SR
2 BESNBWTERANBBSRSE » &t
HERFES - IRREIERNSERANA
AR o

Compared with trans women, trans men generally place
more importance on finding effective ways to achieve

an ideal body shape rather than makeup and etiquette.
Therefore, we specially invited Siu-fung, a genderqueer
who is a bodybuilding champion to lead two sessions

of fitness class and guide participants on getting toned
and achieving ideal shapes on specific body parts with

simple methods.

(4

PR AZRIF Tt
BU5BE (non-binary) 897
MEBIAL

FEERAREOBE © BBIERI A TEER LR

B/t BFIER TAE
Internal/Community Support Work

2018F108

Family Relationships and Communication: For fransgender persons ~ October 2018 &5

BEBRENERBMRIATHRRIZH
AREESRIE - BILEE - HMAIHIFREREME
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RTBEMRE  MBPNEREMAET 2

B o

RRRBES/SIRENBMAHNSEST
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PIENBY ARG - BiBEmRAIREREE - F2
NEIREABREMELESBREP o
REBIRBEI RS « BIBARE SR
RIBRDEERIS - FaEhat/ /e T PR
FABEBAIAEER

We use parents group as a means to provide peer
support for parents of transgender persons. At the same
time, we also greatly value fransgender persons’ role in
their family. Even though the gender identity and gender
transition of transgender persons tend to bring varying
degrees of impact to the family, we still strongly believe
that “family” as a unit could offer endless support fo its
members in face of all kinds of surrounding challenges.
With proper communication, family members can
maintain their relationships and achieve growth
together.

This project was funded by the Labour and Welfare
Bureau’s “Adult Education Subvention Scheme”. A
senior family counsellor led a four-session workshop
that explained to participants possible communication
patterns, scenarios and misunderstandings that may
happen when interacting with different family members.
Through role-playing and acting out these scenarios,
and rehearsing relevant communication skills, this has
helped to improve the communication and relationships

between participants and their families.
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Internal/Community Support Work

SrEEE)
Topical Activities

BT BFOUEIFIE - TIMERIZER 5 INERLER
DB ZIL AR TN EFBRPIRBN L
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155 - BEFREMFINER  BINER -

T35 E
Social Aspect

To address the uniqueness of the transgender
community, “Gender Empowerment” hosts exchange
sessions or workshops on topics that specifically concern
the community, so as to enhance the community’s
understanding of relevant issues and let more people
exchange and share their experiences and express their
worries, concerns and opinions.

"R-(BIEE, — BHEER TR CERE=x "[E - —iR, ST 2019525
“Worthy of Love”- Love and Relationship Workshop

(In collaboration with TWGHSs Pride Line)

EMRATERESRRNMES - BIER
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B RIS MIE R S BOY B FER) -
AT + IRt/ /e © PSTEIERIERE) « Sae
ROt 32 _E MBI SR CIBEREBH RIS - A%k
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February 2019

Transgender persons have different sexual orientations,
including heterosexuality, homosexuality and bisexuality
etfc. (based on their self-awareness on gender identity
or sexual orientation). Given the struggles and status
caused by their gender identity and physical body, and
the social expectations on gender, it is difficult for them
to be understood by others. Moreover, the gender
transition period tends to be very exhausting for them
when they are confronted with adapting issues and
problems from all levels. As a result, it makes some of
them feel ambivalent and hesitant about establishing
and maintaining intimate relationships.

The social work team of Tung Wah Group of Hospitals’
“Pride Line” is well experienced in helping people
cultivate intimate relationships (including both
heterosexual and homosexual relationships). In view
of that, we collaborated with the team to organise

a workshop where they led the participants to learn
about the “five languages of love”, through which the
participants would understand their expectations of
love and relationships, thus helping them establish and
maintain intimate relationships successfully.

v
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BUs8/E (non-binary) 8
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Medical Aspect \

B/t BFIER TAE
Internal/Community Support Work

MRIEE/EEFMHEHOZEE  2019F38

Gender Affirming / Reassignment Surgery Sharing Session ~ March 2019 —
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Understandably, transgender persons and their families
and friends would express great concern to surgery.
Different individuals receive varying degrees of impacts
from the surgery and the recovery period caused by
factors ranging from the doctor’s skills, one’s own
physique to the nursing methods. Despite the fact that
in Hong Kong, there is an one-stop gender clinic in
public hospital providing medical services that cater for
the various needs of transgender persons, including
specialist consultations, hormone therapy, blood
drawing and different surgeries, some transgender
persons would opt for having surgery overseas
considering the long waiting time, for personal reasons
or to pursue their desired surgery effects.

To fulfil the community’s need for surgical information,
this year we held our second surgery sharing session
after the first one that took place two years ago. We
invited those who completed the surgery at the Hong
Kong Gender Clinic and those who had it overseas
respectively to share surgical information such as the
pre-surgery preparation, post-surgery care, the recovery
time and progress, as well as how they feel about their
“new body” after recovery. With these guest speakers
being a part of the community and as “real life users”,
we hope their sharing will supplement the medical
information given by doctors, so that the transgender
community can have a more comprehensive
understanding of the surgery.
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Interest Class/Other Activities
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ENRE 2018F128
Film Screening December 2018
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“Gender Empowerment” provides participants with not
only core support related to transgender identities and
gender transition, but also occasional topical activities to
widen their horizons, broaden their social circles, enrich
their lives and maintain good communal relationships.

Transgender characters and stories in films can be an
important medium for some transgender persons to
recognise their gender identity. Through film screenings,
not only can participants understand and resonate with

transgender persons and their experiences in different

time and space, they can also see how media changes  *

its understanding and portrayal of transgender persons. SIERE (non-binary] 8
SMERIAT -

In our first film screening, we played two award-winning

short films produced in Hong Kong and invited two

transgender producers to share their experience in film

production and attending film festivals. As audiences

reacted positively to this event, we expect to continue

screening different transgender films in the future.

Both short films are funded by Creative Hong
Kong’s “Hong Kong Short Film: New Action Express”,
allowing producers to aftend overseas film festival
and communicate with local audiences and other

BVER)  EBRIEAEREARBINEGEIZSE  filmmakers.
i HERIBISHRR R EMER AFEM
A ©

(REHBEER)

BRI ST T ESBRERAERE ) PEINFE / The infroductions of the two films in “Hong Kong Short Film: New Action Express”:

o (HEEHE () FISHE

“KasparX - If | Had a Soul”

2z)) / "From Bevis (M) to Beatrice (F)”
o ({BEHBZELE) / "KasparX - If IHad a Soul” : http://www.naehk.com/2019/tc/success/content php?u=MjAz

(EsHE (B) 215# (%))

“From Bevis (M) to Beatrice (F)”

- http://www.naehk.com/2019/en/success/content.php?u=M;l2
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Externol
Work /

Public
Education

Our external work mainly focuses on sharing and
education. Through offering hotline services, hosting
sharing sessions, conducting media interviews,
collaborating with other organisations and producing
informational materials, we are committed to enhancing
society’s understanding of transgender persons’ gender
identity and other related topics.

Institution/School Sharing Sessions
This year we have had sharing sessions in various
institutions and schools, including:

¢ The University of Hong Kong

¢ The Chinese University of Hong Kong

e City University of Hong Kong

¢ Hong Kong Baptist University

¢ The Hong Kong Academy for Performing Arts
¢ PolyU Hong Kong Community College

¢ Caritas Institute of Higher Education

e Suicide Prevention Services

¢ Department of Nursing, Union Hospital

* Police internal training (in collaboration with TWGHs
CEASE Crisis Centre)
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External Work / Public Education

YRASshE

Media Interviews
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Collaboration with Other Organisations

" —RE#AL, (Pink Dot HK) Tl {1

Community Booth in “Pink Dot HK”  October 2018
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Overall speaking, the general public in Hong Kong still
lacks a comprehensive understanding of tfransgender
persons’ situation, which may cause inadvertent
prejudice or unnecessary discrimination. We hope to
authentically show the public the journey of transgender
persons and the difficulties they face in life through
doing media interviews. When the public have a deeper
understanding of the gender identity and the needs of
transgender persons, it helps merging the latter into the
society harmoniously. The media interviews we
95 have done include:
. *Hong Kong Open TV's show “Walk
f;‘l“s‘ with you”

2018F104

From time to time, people confuse LGB and T as

the same thing, especially in advocacy actions and
movements such as when fighting for anti-discrimination
legislation. However, different LGBQTI+ communities
have their own unique identities, issues and needs that
may not be fully understood by each other. Considering
that, “Gender Empowerment” is honoured to have set up
a community booth in the “Pink Dot HK” event in 2018,
grasping the opportunity to let the identity and voice of
the transgender community be seen and heard among

the gay community and by those who care about
LGBQTI+.

SN HYRAE

EIP NRGION o =]
External Work / Public Education

Educational Information Production

(MRMRVNFIRBEER) (IHRAISHEENEUF)

“Sexual and Gender Minorities Service Directory”

(sponsored by the Constitutional and Mainland Affairs Bureau)

RNEEIERIERINR (LGBATI+) ATAIRZEA
T (PIHR) JIZEF2MEBFRPHEIS
EERInt B0 BRSOV BRIEE ©

From this directory, different sexual and gender minority
groups (LGBQTI+) and concerned parties (e.g. parents)
can find relevant information on the support and
services provided by groups and organisations.

(MRIARERE - BHFTAALT) HETER (HNHIRANSEHEENEUF)
“Gender Wheel - Understanding TQl People” Tool Kit

(sponsored by the Constitutional and Mainland Affairs Bureau)

TEBMEBEEEMIRGBEI - HHEEM
BIANTAIEM N SDABEERELSAIEDE o

This tool kit addresses relevant concepts and concerns
for transgender and intersex persons through interesting
games.
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Foresight

Over the past few years, “Gender Empowerment” has
gradually established a solid foundation to provide
support services to the transgender community. Trusted
and recognised by the community, other NGOs and
professionals, we often receive referral cases through
these contacts and the number of service users has
been increasing.

Although the number of people in the transgender
community is still small in relation to Hong Kong's total
population, the backgrounds of these people are more
than diverse. Transgender persons of different age
groups have different needs and experience different
impacts with gender transition. They also have different
primary family and marital relationships, and experience
different school or work environment challenges or
adjustments. For this reason, other than exploring and
developing targeted services, we have to constantly
think of ways to convince potential funders the necessity
of our services, and to understand that they cannot
apply the same funding mechanism used for other
communities (such as youths, disabled people and
even gay/homosexual persons etc.) to the transgender
community, given that the population of transgender
persons is relatively smaill.
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(14/20 X 100 = 70%

The amount of fundings
granted for a project is
calculated in proportion
fo the number of
participants recruited
when it does not fulfil

the required number

of participants for each
project. For example,

if we can only recruit

14 participants for a
course that requires 20
participants, the funding
granted would be
deducted to 70% (14/20 x
100 = 70%) of the original
amount.
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Challenges and Foresight

In light of this situation, over the past two years, we

have fought for a revision of policy with the Labour

and Welfare Bureau’s “Adult Education Subvention
Scheme”. Despite the relatively smaller population of the
transgender community, we have successfully convinced
the authority to significantly lower the targeted number
of participants to that of some other subsidised groups
(such as ethnic minorifies) to ensure better funding ”.

Based on our experience with the transgender
community in Hong Kong and our understanding of
the international medical and legal development of
transgender-related issues, we have summarised four
pressing issues as follows that would direct our next
stage of service development:

¢ Supporting transgender youths
¢ Understanding and supporting people with non-
binary gender identities
¢ Strengthening employment support for transgender
persons
¢ Enhancing the community’s attention and
understanding of the following two aspects:
1. The diverse identities and status within the
transgender community;
2. Topics other than medical and legal issues, such
as insurance protection, mental health and sexual
health.

Looking forward, “Gender Empowerment” will continue
to develop a more systematic organisational structure
and operations in order to further cultivate our credibility.
In the coming year, we will find more sources of funding,
increase our publicity and work more closely with other
organisations and institutions. Ultimately, we strive

to become a more effective platform in connecting
transgender persons and integrating the transgender
community into a broader society.
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Trans women
Those who are assigned male at birth and identify themselves as female or woman, also
known as “Male to Female”.

Trans men
Those who are assigned female at birth and identify themselves as male or man, also known
as “Female to Male”.

Genderqueer
Those who do not completely identify themselves as a single male/man or female/woman
identity, regardless of their sex assigned at birth.

Gender Identity

Refers to a person’s internal sense of being a woman or female; a man or male; or an
alternative gender (e.g., genderqueer, genderneutral) that may not necessarily correspond to
a person’s sex assigned at birth or sex characteristics. ©

Gender transition

Gender transition is the process transgender persons go through to live a gender role more
aligned with their identified gender and which differs from their assigned sex. It involves a lot
of changes and adaptation, and can be divided into three major aspects - social transition,
physical/medical transition and legal transition.

Social Transition

Transgender persons attempt to live as their identified gender in daily lives and may have the
following changes, including but not limited to changing their outer appearance, attire and
name efc.

Physical Transition
Transgender persons may use hormone therapy, undergo surgery and/or even bodybuilding
to reduce the feelings of discomfort or disgust about their bodies.

Legal Transition

Transgender persons’ gender identity can be recognized and protected by law, and be
displayed on statutory identification documents such as ID cards and passports. According
to current guidelines in Hong Kong, a transgender person must complete certain surgery
in order to change the legal (binary) gender on the HKID card. But still, this does not
automatically grant them a comprehensive legal affirmation and protection.

Gender Dysphoria

This is the diagnosis name used in DSM-5 to describe the various uneasiness or anxiety
caused by the incongruence between an individual’s experienced gender and the assigned
sex. The previous diagnosis name in DSM-1V is “Gender Identity Disorder”. “Diagnostic

and Statistical Manual of Mental Disorders” is a reference manual commonly used by the
psychiatrists and psychologists in the United States and many other countries in clinical
practice. lts fifth version, DSM-5, is released in the United States in 2013.

Gender Incongruence

This is the diagnosis name used in ICD-11 to describe the various uneasiness or anxiety
caused by the incongruence between an individual’s experienced gender and the assigned
sex. The previous diagnosis name in ICD-10 is “Gender Identity Disorder”. “The International
Classification of Diseases” (also known as “The International Statistical Classification of
Diseases and Related Health Problems” in previous versions) is a medical classification list by
the World Health Organization (WHO).

Gender Affirming Surgery
Previously known as Sex Reassignment Surgery (SRS).

Gender-neutral pronoun
Representing transgender persons whose gender identity is non-binary.

Gender Non-conforming Persons

Those whose gender expression do not match with the expectation associated with their
assigned sex, such as cross-dressers or drag performers. Their gender identities are aligned
with their assigned sex.

# American Psychological Association (2015). Guidelines for Psychological Practice with Transgender and Gender Nonconforming People. American Psychologist, 70(9),

832-864. doi: 10.1037/a0039906






